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1
Introduction

1.1
Under Section 75 of the Northern Ireland Act 1998, Cookstown District Council is required to conduct a screening exercise of new or amended policies.  A number of screening exercises have been previously conducted by the Council.  This report details the comments received from consultees to the screening document issued in March 2008.  The document issued in March 2008 is attached as Appendix 1.  
1.2 The Council continues to screen any new or amended policies and a further report will be issued for the year ending March 2009, in due course.
1.3 The Council forwarded the original report to all equality consultees, published the availability of it in the local newspapers and inserted it on its website www.cookstown.gov.uk   

Equality Screening Report March 2008 – Comments received from Consultees

Council went out on consultation on its Screening Report in March 2008.  This is where the Council identify any new or amended policies and assess them for any potential adverse impact under Section 75 of the Northern Ireland Act, 1998.  (Equality Scheme Duties).

Two responses were received, from the William Keown Trust and Disability Action.  Their views and the Council’s comments are detailed below.

Response from William Keown Trust

Equality Screening Consultation

The William Keown Trust thanks you for the opportunity to comment on your assessments of your new policy following an equality screening exercise. 

The William Keown Trust is supportive of the interests and needs of people with disabilities.  It is most thoughtful of the council to publish a summary report instead of the full screening report.  This is very helpful to this consultee.  The Trust commends the council for the extensive consultation already undertaken and which was conducted in an open and inclusive manner.  It is noted that the council is currently developing a number of additional policies due to be implemented this year.  The Trust awaits with interest a further screening report on these policies.

With regard to Display Screen Equipment Policy, Risk Assessments and Procedures; the Trust notes that no adverse impact was identified, and commends the council for undertaking to make necessary adaptations for staff with disabilities.  The Trust is pleased that no adverse impacts were identified in the Disability Duties and Action Plan 
Response to William Keown Trust 

On behalf of the Council I would thank you for your comments in respect of our most recently published Equality Screening Consultation.  We will of course forward you further documentation as part of our consultation process.

If the William Keown Trust has any queries with the Council please do not hesitate to contact me.

Dominic McCanny

Equality Manager

Cookstown District Council

Response from Disability Action

Regarding the above consultation Disability Action would make the following comments:-

· Disability Action agrees with the Council’s outcome and screening of Disability Duties and Action Plan however the policies emanating from the Action Plan must be screened under Section 75.

· Disability Action believes that the Good Relations Strategy, as it is implemented, must be monitored to identify any unpredicted adverse impact.

Disability Action recognised the time and effort that have gone into producing this document for consultation and thanks the Council for the opportunity to respond and looks forward to continued dialogue.

Council Response

Cookstown District Council welcomes the helpful comments made by Disability Action.  If any new policies emanate from the Disability Duties and Action Plan these will be screened accordingly.  In relation to the Good Relations Scheme, the Council commits to monitor and identify any unpredicted adverse impact.  

The Council warmly welcomes this response and is thankful for the continued commitment from Disability Action in responding to our consultation documentation.
Dominic McCanny

Equality Manager

Cookstown District Council
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Screening of Policies

Summary Report

Prepared in accordance with Section 75 of the Northern Ireland Act 1998

March 2008

1
Introduction

1.1
Under Section 75 of the Northern Ireland Act 1998, Cookstown District Council is required to conduct a screening exercise of new or amended policies.  An initial screening exercise was conducted as part of the Equality Scheme which identified a range of policies that would be subject to an Equality Impact Assessment.  A comprehensive screening exercise was undertaken for the year ending March 2007 with the commitment that an annual screening exercise would be conducted.  
1.4 Since this last screening exercise the Council has subjected its new or amended policies to the screening process.  This report details the Council’s assessment of these policies for the year ending March 2008.  The Council is currently working on the screening of any new or amended policies for Leisure Services, which will be issued in due course.  

1.5 In the initial screening undertaken in 2001, Building Control policies were highlighted as having potential differential or adverse impact on some of the Section 75 groups.  The Council is currently re-examining this area and will publish its screening exercise in due course.  

2 Screening of policies

2.1 Council’s Equality Scheme sets out the format to be implemented when carrying out screening and the following criteria was used:

· Is there any indication or evidence of higher or lower participation or uptake by different groups?

· Is there any indication or evidence that different groups have different needs, experiences, issues and priorities in relation to the particular policy?

· Have previous consultations with relevant groups, organisations or individuals indicated that particular policies create problems that are specific to them?

· Is there an opportunity to better promote equality of opportunity or good relations by altering the policy or working with others in government or in the larger community?

2.2 A Screening Committee independently reviewed the various Departments screening of policies so as to ensure standardisation across the organisation.   

3
Outcome of the screening

3.1 No policies were deemed to require an EQIA.  In relation to the Child Protection and Vulnerable Adults Policy, the Council conducted a wide ranging pre-consultation in this area of policy.  Emphasis was placed on any specific equality issues at the public meetings, with no issues arising.  In addition in the development of the Good Relations Strategy, extensive consultations were held with many individuals, groups and stakeholders.

4
Consultation

4.1 Council is committed to ensuring that consultation is conducted at all times in an open, timely and inclusive manner.  

4.2 This summary document is provided so as to lessen the burden on the Council’s Section 75 consultees.  The full screening reports on all those policies not deemed to have a significant impact on Equality of Opportunity is available on request from Council.

5
Development of Future Policies

5.1
Council are currently developing a number of additional policies or amending policies that are due to be implemented during 2008.  These policies are:

· Policy on the Development and Implementation of Policies, procedures and guidelines

· Whistleblowing Policy

· Procurement Policy

· Absence Management Policy

5.2
These policies will be subject to screening and EQIA if required.  A further screening report will be issued on these policies.  If any consultee has a specific issue from a    Section 75 perspective please contact Dominic McCanny to discuss the matter.  

6
Contact Details

6.1
All comments on this report should be sent to the individual below by 19th May 2008.
Dominic McCanny

Phone No     028 8676 2205

Equality Officer


Fax No          028 8676 4360

Cookstown District Council
Text Phone   028 8676 5827

Burn Road

Cookstown

Co Tyrone 

BT80 8DT


E-mail: dominic.mccanny@cookstown.gov.uk
6.2 Should the format of this document not be accessible to you and should your require a different format, for example Braille, Audio cassette, please contact the above with your request.

Appendix 1 – Outcome of Screening 
Based on the following criteria the results of each of the policies was as follows:

Criteria 1

Is there any indication or evidence of higher or lower participation or uptake by different groups?

Criteria 2

Is there any indication or evidence that different groups have different needs, experiences, issues and priorities in relation to the particular policy?

Criteria 3

Have previous consultations with relevant groups, organisations or individuals indicated that particular policies create problems that are specific to them?

Criteria 4

Is there an opportunity to better promote equality of opportunity or good relations by altering the policy or working with others in government or in the larger community?

	Policy
	Criteria 1
	Criteria 2
	Criteria 3
	Criteria 4
	Outcome

	Department - Corporate Services

	Child Protection and Vulnerable Adults Policy
	No
	No
	No
	No
	Wide ranging pre-consultation undertaken.  No specific equality issues arose.  Positive differential for under 18s and vulnerable adults.

	Display Screen Equipment Policy, Risk Assessments & Procedures
	No*
	No*
	No*
	No
	*Council will make necessary adaptations for staff with disabilities.  Policy is a positive approach to health and safety which benefits all S75 categories.  No Adverse Impact Identified.

	COSHH Risk Assessments Policy & Procedures
	No
	No
	No
	No
	Positive initiative as well as a statutory requirement in the control of substances hazardous to health.  No Adverse Impact Identified.


	Policy
	Criteria 1
	Criteria 2
	Criteria 3
	Criteria 4
	Outcome

	Department – Corporate Services

	Asbestos Management Policy and Working Procedure
	No
	No
	No
	No
	This is an internal working policy.  No Adverse Impact Identified

	Disability Duties and Action Plan***
	No
	No
	No
	No
	Council has undertaken consultation at regional and local level with disability groups and amendments made to the Action Plan.  Positive differential for people with disabilities.  No Adverse Impact Identified.

	Fire Policy & Procedures
	No*
	No
	No
	No
	This is an internal working document in managing the egress of people from the Council’s facilities.  Fire evacuation practice occurs on a regular basis.  Individual personal evacuation plans are discussed and assessed for people with disabilities.  No Adverse Impact Identified

	General Risk Assessments Policy & Procedures
	No
	No
	No
	No
	This is an internal working policy.  No Adverse Impact Identified

	Pay & Grading
	No
	No
	No
	No
	No S75 grouping will be disadvantaged by the operation of the single status approach to pay.  The Equal Pay Audit identified one section, that currently only has male employees but if a woman had been employed then a woman would also have received a bonus. No Adverse Impact Identified

	Risk Management Policy and Procedural Arrangements***
	No
	No
	No
	No
	This policy is about risk prevention.  No issues have arisen that would specifically impact on any S75 grouping.  No Adverse Impact Identified.


	Policy
	Criteria 1
	Criteria 2
	Criteria 3
	Criteria 4
	Outcome

	Department – Corporate Services

	Safer Manual Handling Risk Assessments Policy & Procedures
	No
	No
	No
	No
	This is an internal working policy and no differential or adverse impacts have been identified for any of the above groupings.  No Adverse Impact Identified.


	Policy
	Criteria 1
	Criteria 2
	Criteria 3
	Criteria 4
	Outcome

	Development Department

	Good Relations Strategy***
	No
	No
	No
	No
	Extensive consultation was conducted by external consultants on behalf of the Council in the preparation of this Strategy.  The focus is to enhance good relations on the basis of race, religion and political opinion.  The Strategy therefore enhances the approach adopted by Council over many years that aims to deliver on 33 actions.


*** = Also assessed under the Disability Duties and Action Plan Scheme
